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Economic Benefits Of Predicting Job Performance Classification Efficiency:

The Economic Benefits of Predicting Job Performance: Classification efficiency Joseph Zeidner,1991 The
Economic Benefits of Predicting Job Performance Joseph Zeider,Cecil D. Johnson,1991-10-23 Designed as a
comprehensive text for advanced courses in personnel selection and classification the three volumes that comprise The
Economic Benefits of Predicting Job Performance take a different approach than that taken in most previous works on the
subject While most texts focus on selection and psychological measurement to the exclusion of classification these volumes
summarize the major theories and research findings in both areas and provide a thorough treatment of classification
processes This is the first text providing more than a chapter on classification since Cronbach and Gleser s historic work in
1965 Cecil D Johnson and Joseph Zeidner discuss the central topics involved in the practical prediction of job performance
including validity and utility models and research strategies and designs Based on their analysis they introduce a new theory
the differential assignment theory and illustrate the mathematical principles that govern its use in personnel classification
Throughout the authors are concerned with the realistic applications of specific procedures to maximize both selection and
classification efficiency This volume begins with an overview that describes the major issues and highlights important
findings and conclusions Volume 2 begins with a taxonomy of personnel selection classification and placement going on to
address the measurement of classification effectiveness and ways to improve it The use of model sampling and simulation as
a tool for measuring utility potentially available from personnel classification is described This volume concludes with a
glossary and list of references The Economic Benefits of Predicting Job Performance: Selection utility Joseph
Zeidner,Cecil D. Johnson,1991 The Economic Benefits of Predicting Job Performance: Estimating the gains of alternative
policies Joseph Zeidner,1991 Technical Report ,1997 The Substitutability of Criteria in the Development and
Evaluation of ASVAB Classification Procedures Joseph Zeidner,1998 The Economic Benefits of Predicting Job
Performance Joseph Zeider,Cecil D. Johnson,1991-10-23 Designed as a comprehensive text for advanced courses in
personnel selection and classification the three volumes that comprise The Economic Benefits of Predicting Job Performance
take a different approach than that taken in most previous works on the subject While most texts focus on selection and
psychological measurement to the exclusion of classification these volumes summarize the major theories and research
findings in both areas and provide a thorough treatment of classification processes This is the first text providing more than a
chapter on classification since Cronbach and gelser s historic work in 1965 Joseph Zeidner and Cecil D Johnson discuss the
central topics involved in the practical prediction of job performance including validity and utility models and research
strategies and designs Based on their analysis they introduce a new theory the differential assignment theory and illustrate
the mathematical principles that govern its use in personnel classification Throughout the authors are concerned with the
realistic applications of specific procedures to maximize both selection and classification efficiency This volume begins with




an overview describing the major issues and highlighting important findings and conclusions Volume 3 looks at the specific
case of the Army and asks whether the dollar utility of the Army s personnel classification system can be improved
substantially and if so how The authors present the results of their extensive research into the Army s current system and
conclude by offering suggestions for improvement based on their findings This volume concludes with a glossary and list of
references Exploring the Limits in Personnel Selection and Classification John P. Campbell,Deirdre J. Knapp,2013-06-17
Beginning in the early 1980s and continuing through the middle 1990s the U S Army Research Institute for the Behavioral
and Social Sciences ARI sponsored a comprehensive research and development program to evaluate and enhance the Army s
personnel selection and classification procedures This was a set of interrelated efforts collectively known as Project A Project
A had a number of basic and applied research objectives pertaining to selection and classification decision making It focused
on the entire selection and classification system for Army enlisted personnel and addressed research questions that can be
generalized to other personnel systems It involved the development and evaluation of a comprehensive array of predictor and
criterion measures using samples of tens of thousands of individuals in a broad range of jobs The research included a
longitudinal sample from which data were collected at organizational entry following training after 1 2 years on the job and
after 3 4 years on the job This book provides a concise and readable description of the entire Project A research program The
editors share the problems strategies experiences findings lessons learned and some of the excitement that resulted from
conducting the type of project that comes along once in a lifetime for an industrial organizational psychologist This book is of
interest to industrial organizational psychologists including experienced researchers consultants graduate students and
anyone interested in personnel selection and classification research Personnel Selection and Classification Michael
G. Rumsey,Clinton B. Walker,James H. Harris,2013-05-13 Bringing together several key elements needed to identify the most
promising themes for future research in selection and classification this book s underlying aim is to improve job performance
by selecting the right persons and matching them most effectively with the right jobs An emphasis is placed on current
innovative research approaches which in some cases depart substantially from traditional approaches The contributors
consisting of professionals in measurement personnel research and applied and military psychology discuss where the
quantum advances of the last decade should take us further Comprehensive coverage of the selection and classification
domain is provided including a broad range of topics in each of the following areas performance conceptualization and
measurement individual differences and selection and classification decision models The presentations in each of these areas
are integrated into a set of coherent themes This integration was the product of structured group discussions which also
resulted in a further evolution of some of the ideas presented Workload Transition National Research Council,Division of
Behavioral and Social Sciences and Education,Board on Human-Systems Integration,Panel on Workload
Transition,1993-02-01 Workload transition is a potentially crucial problem in work situations wherein operators are faced



with abrupt changes in task demands People involved include military combat personnel air traffic controllers medical
personnel in emergency rooms and long distance drivers They must be able to respond efficiently to sudden increases in
workload imposed by a failure crisis or other often unexpected event This book provides a systematic evaluation of workload
transition It focuses on a broad spectrum of activities ranging from team cooperation to the maintenance of this problem on a
theoretical level and offers several practical solutions Development of a Personal Computer-based Enlisted
Personnel Allocation System (PC-EPAS) ,2001 SAGE Directions in Educational Psychology Neil |
Salkind,2010-10-31 Educational psychology is a broad field characterized by the study of individuals in educational settings
and how they develop and learn It incorporates information from such sub disciplines such as developmental psychology
human development across the life span curriculum and instruction motivation and measurement and assessment Neil
Salkind has mined the rich and extensive backlist of SAGE education and psychology journals to pull together a collection of
almost 100 articles to be the definitive research resource on education psychology Section One Human Growth and
Development focuses on the processes involved in human growth and development including ages and stages of development
different theoretical perspectives and the role and effectiveness of early intervention among other topics Section Two
Cognition Learning and Instruction concentrates on the mechanisms through which individuals learn and retain information
Section Three Motivation explores why individuals seek out goals and what the mechanisms are that characterize this search
as it relates to learning Section Four Measurement Assessment and Statistics looks at the topics that are critical to
understanding individual differences the growth in the use of computers as assessment tools qualitative and quantitative
methods statistical techniques and evaluation The Optimal Job-person Match Case for Attrition Reduction Peter
Greenston,1997 The purpose of this research is to illuminate an important interaction between personal characteristics and
organizational factors as they affect first term attrition This study tests the hypothesis that first term completion is positively
related to predicted performance on the job and estimates the attrition reduction that would accompany the utilization of
better methods for assigning recruits to jobs so as to improve their predicted performance The testing is conducted with the
1991 accession cohort using the U S Army Research Institute for the Behavioral and Social Sciences Enlisted Panel Research
Data Base EPRDB Regression analysis is used to test for a relationship between attrition behavior and predicted performance
on the job holding other factors constant This relationship is then applied to estimate the attrition reduction that could be
brought about by increased soldier performance through improved job person matching procedures such as the Enlisted
Personnel Allocation System EPAS The Economic Benefits of Predicting Job Performance Joseph Zeider,Cecil D.
Johnson,1991-10-23 Designed as a comprehensive text for advanced courses in personnel selection and classification the
three volumes that comprise The Economic Benefits of Predicting Job Performance take a different approach than that taken
in most previous works on the subject While most texts focus on selection and psychological measurement to the exclusion of



classification these volumes summarize the major theories and research findings in both areas and provide a thorough
treatment of classification processes This is the first text providing more than a chapter on classification since Cronbach and
Gleser s historic work in 1965 Joseph Zeidner and Cecil D Johnson discuss the central topics involved in the practical
prediction of job performance including validity and utility models and research strategies and designs Based on their
analysis they introduce a new theory the differential assignment theory and illustrate the mathematical principles that
govern its use in personnel classification Throughout the authors are concerned with the realistic applications of specific
procedures to maximize both selection and classification efficiency This volume begins with an overview describing the major
issues important findings and conclusions Focusing on selection utility it covers the analysis of major validation studies and
the development of current decision theoretic selection utility models Volume 1 includes a glossary and list of references

The Substitutability of Criteria in the Development and Evaluation of ASVAB Classification Procedures Joseph
Zeidner,1998 The major goal of this research is to determine the adequacy of using operational skill qualification test SQT
measures to serve as a criterion surrogate for the more widely accepted but prohibitively costly hands on measures If it could
be shown that similar decisions are made or similar outcomes are obtained in the classification context the criteria would be
considered as substitutable for one another Project A s longitudinal data set was used to obtain hands on and job knowledge
measures for 9 Military Occupational Specialties MOS and only job knowledge measures for an additional 6 MOS 18 to 24
months alter the cohort sample entered the Army Operational Armed Services Vocational Aptitude Battery ASVAB and SQT
scores for the same cohorts were available from official records Findings indicate close similarities in selecting tests for
assignment composites patterns of predictor test validities classification efficiency MPP and in factor structure in the joint
predictor criterion space The overall conclusion is that either criteria can serve as a surrogate for the other in developing
classification procedures using ASVAB Prediction of Job Performance Robert Vineberg,1982 Literature pertaining to
prediction of enlisted military job performance 1952 1980 was reviewed The review excluded studies in which training
performance or reenlistment is the criterion Aptitude was the most frequently used predictor and supervisor ratings the most
frequent criterion Relationships among classes of criteria and between predictors and criteria were examined Major classes
of criteria were job proficiency job performance and suitability to military service The following conclusions are supported by
the review 1 For the great majority of jobs job knowledge tests appear to provide the most practical method of objective
measurement 2 Because job sample tests are very expensive to construct and administer their use is not practical unless the
job is extremely costly or critical and 3 Use of supervisors ratings as the only measure of job performance should be
restricted to jobs for which motivation social skill and response to situational requirements are the only attributes worth
measuring Two promising approaches to improved prediction are the selective use of miniaturized training and assessment
centers and the use of self paced training performance as a predictor The review includes abstracts of the studies that were



reviewed ASVAB Correlations are Lower for Higher Aptitude Groups Peter J. Legree, 1997 Previous research
demonstrates that correlations among IQ tests are lower when estimated using higher scoring individuals However this
phenomenon has only been documented using individually administered measures of intelligence and attempts to extend the
demonstration to other specialized aptitudes have failed The present study divides the 1980 Armed Services Vocational
Aptitude Battery ASVAB weighted norming sample into five aptitude levels with similar levels of variance Analyses show that
the ASVAB tests are less correlated within higher aptitude groups provided that the scales used to define the groups are
psychometrically sound for three highly skewed ASVAB tests a ceiling effect prevents this phenomenon for the remaining
seven tests the phenomenon replicates and the magnitude of the effect is proportional to the skewness of the scale r 85
These findings support the assertion that cognitive aptitudes are less correlated in higher aptitude groups imply that greater
classification effects can be associated with higher scoring groups and qualify the use of the multivariate correction for
restriction of range DTIC Subject Guide to Books in Print ,1991 Fair Employment Strategies in Human
Resource Management Richard S. Barrett,1996-10-21 This work presents procedures to select job applicants and predict
their success It aims to help executives reduce adverse impacts on minorities women disabled and older workers while
providing them with the means to develop evaluate and participate in the litigation of employee selection Specifications
for an Operational Two-tiered Classification System for the Army Joseph Zeidner,2000 The broad objective of the present
study is to design an improved two tiered classification system and to compare its classification efficiency to the current
operational aptitude area AA system The total data set includes about 260 000 recruits serving in 170 different entry level
MOS during 1987 1989 The set includes all available ASVAB Skill Qualification Test SQT data for MOS with adequate sample
sizes collected by ARI during this time frame The proposed system to be evaluated in this study would use an invisible or
black box first tier in which separate assignment variables AVs are computed for up to 150 job families The first tier AVs are
to be used in assigning recruits to entry level MOS The second tier is used in recruiting counseling and administration The
proposed system to be evaluated in the visible second tier uses up to 17 families It is proposed that the aptitude area scores
of the visible system be recorded on each soldier s personnel record The principal finding of the present study is that the
unbiased overall mean predicted performance MPP of the 150 job family structure is 195 compared to the MPP for the
existing operational system of 023 a gain of more than eight fold The unbiased overall MPP for the 17 job families is 146 The
17 family system is obtained by shredding the existing AA families within the boundaries of the operational classification
families to maximize the Horst index Findings continue to support an early differential assignment theory DAT principle that
maximum MPP is obtainable by using AVs for all jobs having adequate or stable validity data The results clearly demonstrate
that considerable classification efficiency is potentially obtainable from the existing ASVAB if it is used in accordance with
DAT principles DTIC




As recognized, adventure as competently as experience roughly lesson, amusement, as well as pact can be gotten by just
checking out a books Economic Benefits Of Predicting Job Performance Classification Efficiency then it is not directly
done, you could agree to even more approaching this life, just about the world.

We allow you this proper as capably as easy quirk to acquire those all. We manage to pay for Economic Benefits Of Predicting
Job Performance Classification Efficiency and numerous books collections from fictions to scientific research in any way.
among them is this Economic Benefits Of Predicting Job Performance Classification Efficiency that can be your partner.
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Economic Benefits Of Predicting Job Performance Classification Efficiency Introduction

In the digital age, access to information has become easier than ever before. The ability to download Economic Benefits Of
Predicting Job Performance Classification Efficiency has revolutionized the way we consume written content. Whether you
are a student looking for course material, an avid reader searching for your next favorite book, or a professional seeking
research papers, the option to download Economic Benefits Of Predicting Job Performance Classification Efficiency has
opened up a world of possibilities. Downloading Economic Benefits Of Predicting Job Performance Classification Efficiency
provides numerous advantages over physical copies of books and documents. Firstly, it is incredibly convenient. Gone are the
days of carrying around heavy textbooks or bulky folders filled with papers. With the click of a button, you can gain
immediate access to valuable resources on any device. This convenience allows for efficient studying, researching, and
reading on the go. Moreover, the cost-effective nature of downloading Economic Benefits Of Predicting Job Performance
Classification Efficiency has democratized knowledge. Traditional books and academic journals can be expensive, making it
difficult for individuals with limited financial resources to access information. By offering free PDF downloads, publishers and
authors are enabling a wider audience to benefit from their work. This inclusivity promotes equal opportunities for learning
and personal growth. There are numerous websites and platforms where individuals can download Economic Benefits Of
Predicting Job Performance Classification Efficiency. These websites range from academic databases offering research
papers and journals to online libraries with an expansive collection of books from various genres. Many authors and
publishers also upload their work to specific websites, granting readers access to their content without any charge. These
platforms not only provide access to existing literature but also serve as an excellent platform for undiscovered authors to
share their work with the world. However, it is essential to be cautious while downloading Economic Benefits Of Predicting
Job Performance Classification Efficiency. Some websites may offer pirated or illegally obtained copies of copyrighted
material. Engaging in such activities not only violates copyright laws but also undermines the efforts of authors, publishers,
and researchers. To ensure ethical downloading, it is advisable to utilize reputable websites that prioritize the legal
distribution of content. When downloading Economic Benefits Of Predicting Job Performance Classification Efficiency, users
should also consider the potential security risks associated with online platforms. Malicious actors may exploit vulnerabilities
in unprotected websites to distribute malware or steal personal information. To protect themselves, individuals should ensure
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their devices have reliable antivirus software installed and validate the legitimacy of the websites they are downloading from.
In conclusion, the ability to download Economic Benefits Of Predicting Job Performance Classification Efficiency has
transformed the way we access information. With the convenience, cost-effectiveness, and accessibility it offers, free PDF
downloads have become a popular choice for students, researchers, and book lovers worldwide. However, it is crucial to
engage in ethical downloading practices and prioritize personal security when utilizing online platforms. By doing so,
individuals can make the most of the vast array of free PDF resources available and embark on a journey of continuous
learning and intellectual growth.

FAQs About Economic Benefits Of Predicting Job Performance Classification Efficiency Books

1. Where can I buy Economic Benefits Of Predicting Job Performance Classification Efficiency books? Bookstores:
Physical bookstores like Barnes & Noble, Waterstones, and independent local stores. Online Retailers: Amazon, Book
Depository, and various online bookstores offer a wide range of books in physical and digital formats.

2. What are the different book formats available? Hardcover: Sturdy and durable, usually more expensive. Paperback:
Cheaper, lighter, and more portable than hardcovers. E-books: Digital books available for e-readers like Kindle or
software like Apple Books, Kindle, and Google Play Books.

3. How do I choose a Economic Benefits Of Predicting Job Performance Classification Efficiency book to read? Genres:
Consider the genre you enjoy (fiction, non-fiction, mystery, sci-fi, etc.). Recommendations: Ask friends, join book clubs,
or explore online reviews and recommendations. Author: If you like a particular author, you might enjoy more of their
work.

4. How do I take care of Economic Benefits Of Predicting Job Performance Classification Efficiency books? Storage: Keep
them away from direct sunlight and in a dry environment. Handling: Avoid folding pages, use bookmarks, and handle
them with clean hands. Cleaning: Gently dust the covers and pages occasionally.

5. Can I borrow books without buying them? Public Libraries: Local libraries offer a wide range of books for borrowing.
Book Swaps: Community book exchanges or online platforms where people exchange books.

6. How can I track my reading progress or manage my book collection? Book Tracking Apps: Goodreads, LibraryThing,
and Book Catalogue are popular apps for tracking your reading progress and managing book collections. Spreadsheets:
You can create your own spreadsheet to track books read, ratings, and other details.

7. What are Economic Benefits Of Predicting Job Performance Classification Efficiency audiobooks, and where can I find
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them? Audiobooks: Audio recordings of books, perfect for listening while commuting or multitasking. Platforms:
Audible, LibriVox, and Google Play Books offer a wide selection of audiobooks.

8. How do I support authors or the book industry? Buy Books: Purchase books from authors or independent bookstores.
Reviews: Leave reviews on platforms like Goodreads or Amazon. Promotion: Share your favorite books on social media
or recommend them to friends.

9. Are there book clubs or reading communities I can join? Local Clubs: Check for local book clubs in libraries or
community centers. Online Communities: Platforms like Goodreads have virtual book clubs and discussion groups.

10. Can I read Economic Benefits Of Predicting Job Performance Classification Efficiency books for free? Public Domain
Books: Many classic books are available for free as theyre in the public domain. Free E-books: Some websites offer free
e-books legally, like Project Gutenberg or Open Library.

Find Economic Benefits Of Predicting Job Performance Classification Efficiency :
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Economic Benefits Of Predicting Job Performance Classification Efficiency :

Directed Reading A Holt Science and Technology. 4. The Properties of Matter. Section: Physical ... Answer Key. TEACHER
RESOURCE PAGE. Page 5. 31. Answers will vary. Sample answer ... Chemical Properties Answer.pdf A matter with different
properties is known as a(n) a. chemical change. b. physical change. c. chemical property. d. physical property. Directed
Reading A 3. A substance that contains only one type of particle is a(n). Pure Substance ... Holt Science and Technolnov. 4.
Elements. Compounds, and Mixtures. Page 5. Name. Directed Reading Chapter 3 Section 3 . Holt Science and Technology. 5.
Minerals of the Earth's Crust. Skills Worksheet. Directed Reading Chapter 3 Section 3. Section: The Formation, Mining, and
Use ... Directed Reading A Directed Reading A. SECTION: MEASURING MOTION. 1. Answers will vary. Sample answer: I
cannot see Earth moving. Yet, I know. Directed Reading A Directed Reading A. SECTION: MEASURING MOTION. 1. Answers
will vary. Sample answer: I cannot see Earth moving. Yet, I know. Key - Name 3. Force is expressed by a unit called the.
Force. Force. Newton. 2. Any change in motion is caused by a(n) ... Holt Science and Technology. 60. Matter in Motion.
Directed Reading A The product of the mass and velocity of an object is its . 3. Why does a fast-moving car have more
momentum than a slow-moving car of the same mass? HOLT CALIFORNIA Physical Science Skills Worksheet. Directed
Reading A. Section: Solutions of Acids and Bases. STRENGTHS OF ACIDS AND BASES. Write the letter of the correct answer
in the space ... Flyboys: A True Story of Courage by Bradley, James Flyboys: A True Story of Courage by Bradley, James
Flyboys: A True Story of Courage Flyboys: A True Story of Courage is a 2003 nonfiction book by writer James Bradley, and
was a national bestseller in the US. The book details a World War II ... Amazon.com: Flyboys: A True Story of Courage
Flyboys, a story of war and horror but also of friendship and honor, tells the story of those men. Over the remote Pacific
island of Chichi Jima, nine American ... Flyboys by James Bradley | Hachette Book Group Flyboys is a story of war and horror
but also of friendship and honor. It is about how we die, and how we live-including the tale of the Flyboy who escaped ...
Flyboys: A True Story of Courage Flyboys is a story of war and horror but also of friendship and honor. It is about how we
die, and how we live-including the tale of the Flyboy who escaped ... Flyboys: A True Story of Courage by James D. Bradley
Flyboys is a story of war and horror but also of friendship and honor. It is about how we die, and how we live-including the
tale of the Flyboy who escaped ... Book Review: Flyboys: A True Story of Courage by James ... Sep 30, 2020 — Flyboys is the
devastating story of nine American aviators (Flyboys) who were shot down over the Japanese island of Chichi Jima during
World ... FLYBOYS: A True Story of Courage The author of Flags of Our Fathers achieves considerable but not equal success
in this new Pacific War-themed history. Again he approaches the conflict focused ... Bradley, James - Flyboys: A True Story of
Courage This acclaimed bestseller brilliantly illuminates a hidden piece of World War II history as it tells the harrowing true
story of nine American airmen shot down ... Flyboys: A True Story of Courage book by James D. Bradley Buy a cheap copy of
Flyboys: A True Story of Courage book by James D. Bradley. Over the remote Pacific island of Chichi Jima, nine American
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flyers-Navy and ... Adventures in the Human Spirit (6th Edition) by Philip E. ... Adventures in the Human Spirit (6th Edition)
by Philip E. Bishop (2010-01-15) [Philip E. Bishop] on Amazon.com. *FREE* shipping on qualifying offers. Adventures in the
Human Spirit by Bishop, Philip E. This single-volume text is a historical survey of the western humanities. Written to be
accessible to students with little background in the arts and humanities ... Adventures in the Human Spirit 6th (sixth) edition
Exceptionally student-friendly, extensively illustrated, and engagingly thought-provoking, this one-volume historical survey of
the humanities is ... [REQUEST ] Philip Bishop, Adventures in the Human Spirit ... [REQUEST ] Philip Bishop, Adventures in
the Human Spirit (5th, 6th, or 7th edition). Adventures in the Human Spirit by Philip E. Bishop (2010 ... Adventures in the
Human Spirit by Philip E. Bishop (2010, Compact Disc / Trade Paperback, New Edition). 5.01 product rating. zuber 98.4%
Positive feedback. Adventures in the Human Spirit (6th Edition) by Philip E. ... Adventures in the Human Spirit (6th Edition)
by Philip E. Bishop. Philip E. Bishop. 0.00. 0 ratings0 reviews. Want to read. Buy on Amazon. Rate this book. Adventures In
The Human Spirit by Philip E Bishop Buy Adventures In The Human Spirit 6Th Edition By Philip E Bishop Isbn 0205881475
9780205881475 7th edition 2013. Adventures In The Human Spirit 6th Edition Pdf Pdf Adventures In The Human Spirit 6th.
Edition Pdf Pdf. INTRODUCTION Adventures In The. Human Spirit 6th Edition Pdf Pdf Full. PDF. ADVENTURES IN THE
HUMAN SPIRIT 6TH (SIXTH) ... ADVENTURES IN THE HUMAN SPIRIT 6TH (SIXTH) EDITION By Philip E. Bishop. ~ Quick
Free Delivery in 2-14 days. 100% Satisfaction ~. Adventures in the human spirit Adventures in the human spirit ; Authors:
Philip E. Bishop, Margaret J. Manos ; Edition: 7th ed View all formats and editions ; Publisher: Pearson, Boston, ©2014.



